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Foreward
It is my honour to be able to serve as Equality
Minister and therefore be in a position to support
the implementation of this government’s LGBTIQ
Equality Strategy & Action Plan, now in an advanced

stage of implementation. I have been following this
crucial sector for years and I am proud of what

we have achieved together. More still needs to be
achieved.

Despite the challenges presented by the COVID-19
pandemic over the past year, which has forced us
to adapt and change the way we work and function,

the implementation of the action plan has been
OWEN BONNICI
Minister for Equality,

Research & Innovation

ongoing. This report attests to that.

Various studies and surveys worldwide have

highlighted the manner in which the pandemic

and responses to it, have served to exacerbate
inequalities, including those faced by LGBTIQ

persons. In this respect, the LGBTIQ Consultative
Council has played an important role in bringing

to light the difficulties experienced by the LGBTIQ
community,

holding

government

accountable,

ensuring a continuation of service provision and
providing support where it was needed most.
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The implementation of this strategy and action
plan is one that involves many stakeholders all of
whom contribute towards a more equal society for
LGBTIQ persons.

I would like therefore, to take this opportunity to
extend my gratitude and appreciation for the

efforts and contributions of the various Ministries,
government departments and entities, as well as

civil society organisations, mentioned in this report.
We can and should be proud of what we have
managed to do together. Yet the work continues,

and I rely and count on your collaboration moving
forward.

Owen Bonnici

Minister for Equality, Research & Innovation

07

Launch of the LGBTIQ Equality Strategy and Action Plan 2018-2022. 
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Source: DOI

Background
The Sexual Orientation, Gender Identity, Gender Expression and Sex Characteristics (SOGIGESC) Unit within
the Human Rights Directorate (HRD) was set up in June 2018 with its mission being to assist the government

in reaching its goals in the fields of civil liberties, equality and anti-discrimination with regards to Lesbian,
Gay, Bisexual, Trans, Intersex and Queer (LGBTIQ) persons. As of July 2021, the HRD reports to the Ministry for
Equality, Research and Innovation (MFER) and operates from its offices in Paola.

The LGBTIQ Equality Strategy and Action Plan 2018-2022 follows and builds on its predecessor, the LGBTIQ

Action Plan 2015-2017, which set out Malta’s development in LGBTIQ equality and contributed towards
Malta’s top ranking on the ILGA-Europe Rainbow Index since 2015.

The strategy incorporates within it various measures, which tackle several thematic areas, these being:
• right to equality and freedom from discrimination;

• right to education;

• right to health;

• equality in sport;

• right to private and family life;

• freedom from hatred;

• LGBTIQ civil society;

• right to seek asylum; and

• promotion of LGBTIQ equality on an international level;

• other LGBTIQ measures.

This is the third annual report to be published and builds on both the strategy and the previous annual
reports and must be read alongside these documents or directly through the Unit’s web portal
www.lgbtiq.gov.mt.

All work highlighted throughout this document is conducted in collaboration with other Ministries, entities,
departments and agencies and compliments efforts conducted by LGBTIQ civil society.
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AREA 1: RIGHT TO EQUALITY AND FREEDOM FROM DISCRIMINATION
1.1 The Equality Bill and the Human Rights and Equality Commission Bill were both approved by Parliament

in 2019 but are still pending at the Consideration of Bills Committee stage.

1.2 The SOGIGESC Unit did not experience any termination or recruitment of personnel during this period.
1.3 The Sex, Sexuality and Gender Guidelines to direct government departments and entities have been

approved and are expected to be published and disseminated shortly. The SOGIGESC Unit expects to
be able to report further on this measure in its next annual publication.

1.4 This measure was brought up and discussed with the newly formulated LGBTIQ Consultative Council

in the last quarter of 2020, and it was agreed that a roundtable discussion focusing on extending the X
marker beyond ID cards and passports is to be organised.

1.5 Men who have sex with men (MSM) can donate blood following a one-year deferral. The Ministry for

Health and Office of the Deputy Prime Minister (ODPM) plan on revisiting protocols and policies as new
research emerges and time progresses.

1.6 The SOGIGESC Unit reached out to the Norwegian Directorate for Children, Youth and Family Affairs, which

assumes similar responsibilities in Norway to those of the Unit in Malta. The Norwegian counterparts

shared information and the questions asked in one of their national surveys focusing on LGBTIQ persons.

These, together with the Statistics on Income and Living Conditions (SILC) survey conducted by the
National Statistics Office (NSO) were then analysed by the SOGIGESC Unit, to outline any similarities in
the data collected.

For the first time, the National Census to be conducted later this year will feature questions related to

sexual orientation and gender identity for individuals over 16 years of age. This will allow for desegregated

data on the areas covered by the census (household composition; educational level; chronic health
conditions; employment; housing) for LGBT persons when compared to that of the general population.

The possibility of tapping into European Funds to conduct a research study on LGBTIQ wellbeing was

assessed and work on a CERV funding application to be submitted in November 2021 is well underway.
This involves a partnership between the HRD, the NSO, the UM and MGRM.

10

1.7 Malta has continued to advocate and support

the adoption of the European Union (EU) Council
Directive on implementing the principle of equal
treatment outside of the labour market.

1.8 The EU Strategy for LGBTIQ Equality, spearheaded

by the European Commissioner for Equality, Hon.

Helena Dalli was launched in November 2020.
This Strategy is supported by various member

states including Malta. Following the adoption
of the strategy, the European Commission also
established an LGBTI sub-group with the aim
of supporting the adoption of National Action

Plans and the sharing of good practices among
member states. The SOGIGESC Unit represents
Malta on this sub-group.

European Commission’s LGBTIQ
Equality Strategy 2020-2025.

Source: European Commission
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1.9 As part of the Transform project coordinated by the SOGIGEC Unit, training on trans health care was

provided by Ghent University Hospital experts to the accident and emergency staff working in Gozo
General Hospital in close collaboration with Steward Healthcare. The training also included an overview

of the services provided by the Gender Wellbeing Clinic (GWC). This led to communication between the
Hospital and the GWC to coordinate referrals. Gozitan General Practitioners (GPs), reception staff and

office clerks also attended training as part of the TRANSFORM Project, which was adapted according to
each cohorts’ needs.

Following consultation with LGBTI+ Gozo, a regional organisation which focuses on LGBTIQ mainstreaming

and equality in Gozo, the HRD agreed to fund a month-long bus campaign. The campaign promoting
LGBTIQ visibility and acceptance in Gozo was successfully launched on 14th May, close to the International

Day Against Homophobia, Biphobia, Intersexphobia and Transphobia (IDAHOBIT). The campaign
involved two messages wrapped around four buses within the Gozitan fleet. This was also endorsed by
the Ministry for Gozo (MGOZ) and LGBTI+ Gozo.

Launch of bus campaign in Gozo
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Source: DOI

Following a commitment made by the ODPM,

ensure the wellbeing of transgender employees.

services in the Gozo General Hospital in May

website. Hard copies can be accessed from

the Genitourinary (GU) Clinic started offering

2021. These services are currently offered every
fortnight with plans to reassess the frequency

of this clinic based on demand. HIV medication
has also been made available in Gozo.
1.10 Ongoing

efforts

have

been

carried

This leaflet is available in soft copy on the HRD’s
Jobsplus or HRD. This leaflet was launched

through a paid article on the 31st of March on
TVM’s news portal.

out

throughout the year, to ensure that the public
service is a model employer which promotes

equality and diversity. These were implemented
through mainstreaming efforts with different
entities, and through the publishing of social media

banners on the HRD portals to commemorate

relevant calendar dates. Amendments to make
the Public Service Management Code (PSMC) and
the Work-Life Balance Manual more inclusive were
proposed and are in the process of being affected.

1.11 The Department for Industrial and Employment

Relations (DIER) has amended its legislation to

ensure the equal treatment of LGBTIQ parents in
paid labour.

Leaflet for the Trans Work – Same Work campaign.

As part of the campaign Trans Worker – Same

Work, the SOGIGESC Unit in collaboration with

JobsPlus launched an information leaflet in

Maltese and English targeted at employers.
This leaflet shares good practices that can be

employed by companies of different sizes to

13

Online media banners for the Trans Work – Same Work campaign
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1.12 A collaboration between the HRD and Jobsplus resulted in a successful targeted outreach to promote

positive representation of trans workers in employment. This campaign was titled Trans Worker –
Same Work. The HRD was responsible for the procurement of all the material to be used and the

campaign’s promotion on social media, while Jobsplus financed the promotion of the campaign on
local radio stations and online news portals.

The material used presented positive representations of trans men, trans women and non-binary

persons and promoted equality in the workplace. This campaign was very well received by the public
and generated a lot of engagement on the HRD’s portals.

This initiative was followed by an information leaflet targeted at employers, outlined in point 1.11.
1.13 An anti-discrimination and anti-harassment policy was internally published and adopted by the Malta

Police Force (MPF).

The recruitment criteria were adapted to be more gender-neutral and to allow people of all genders to
enter the MPF following the same criteria and to be able to join any unit/squad irrespective of gender.

The force has amended the way that female police constables and sergeants are referred to, removing
the gender marker from their numerical identification.

1.14 The SOGIGESC Unit is currently working with the MPF to finalise a policy which deals with trans, intersex

and genderqueer persons, whether as detainees, suspects, victims or witnesses.
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1.15 Throughout the year, the SOGIGESC Unit has been in continuous discussion with different stakeholders

to ensure that the needs of LGBTIQ persons are addressed in all spheres of life.

1. 15.1     
Following postponement of training sessions with staff members which were being held in

collaboration with CareMalta due to the Covid-19 mitigation measures, these were resumed once

again in the last quarter of 2020. By the end of the year, training had been provided in all care
homes run by this private company. All participants who attended were also issued a certificate

by the SOGIGESC Unit. The company is willing to collaborate further with the Unit, following the
ease of more restrictions, with plans currently including sessions with the elderly and a seminar

with management staff. The rolling out of similar sessions with Saint Vincent de Paule Residence
(SVPR) had to be postponed for an indefinite term.

1. 15.2    The HRD in collaboration with the office of the United Nations High Commissioner for Refugees

(UNHCR) developed a Welcome poster written in more than twenty different languages and
intended to be prominently placed in areas commonly frequented by migrants. The poster uses

the rainbow colours as an indication of inclusivity towards LGBTIQ migrants. This poster has also
been accompanied by an information leaflet translated in six primary languages used by migrants

in Malta. These leaflets provide the reader with a clear and concise background of Maltese
legislation in relation to LGBTIQ equality and asylum procedures. Copies of these resources can
be accessed from www.lgbtiq.gov.mt

1. 15.3 The SOGIGESC Unit sought to keep persons with disability in mind across all the initiatives undertaken

such as in awareness raising materials. One of the panels of the 2020 Annual Conference focusing
on intersectionality also discussed additional challenges faced by LGBTIQ persons with disabilities.
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AREA 2: RIGHT TO EDUCATION
2.1 The

SOGIGESC Unit continued its dialogue

with the Ministry for Education (MFED) in order
to assure a good relationship and to explore

different possibilities to better equip personnel

of education institutions in providing LGBTIQ
learners with an inclusive and safe environment.

Plans for training with PSCD teachers had to be
cancelled due to Covid-19 restrictions. An online
session was held with PSCD student teachers.

A number of online sessions with educators
were held in collaboration with the Institute for
Education.

2.2 The SOGIGESC Unit kept close ties with MFED and

2.4 Through the Aqra Kemm Tifla

programme,

the National Literacy Agency procured various
books in both Maltese and English, intended

for different academic levels. The books that

promote respect for diversity and LGBTIQ
inclusion were disseminated in classroom
libraries. Books included -Love... By Emma Dodd,

Giraffes Can’t Dance by Giles Andreae, Perfectly
Norman by Tom Percival, Mhux Widnejn Kul add
Huma Xorta and Kull Orsinu Hu Speċjali by Ruth

Frendo, Mamà, allura din im abba by Moira

Scicluna Zahra, Cat’s Colours by Airlie Anderson,
and I Don’t Want to be a Frog by Dev Petty.

Education Officers (EOs) in order to ensure that
whenever any issues related to an LGBTIQ student
or staff were raised, a suitable resolution ensued.

2.3 Resources to be used in middle schools that

tackled inclusivity and diversity were developed,
but not yet mainstreamed. The spread of
COVID-19 proved to present new challenges in
coordinating the achievement of this measure
throughout this scholastic year.
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2.5 The

SOGIGESC Unit was consulted by the

National Student Support Services in its review of
the Trans, Gender Variant, and Intersex Students
in School Policy

2.6 A number of online sessions with parents were

conducted by the SOGIGESC Unit in collaboration
with the Institute for Education.

Books disseminated in
classroom libraries.
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Source: Merlin Publishers / Amazon
Books / Ruth Frendo

AREA 3: RIGHT TO HEALTH
3.1 The range of services provided by the Gender Wellbeing Clinic (GWC) continues to be reviewed and

expanded. In 2020, the preservation of gametes, including for trans persons was introduced and made

available through the Assisted Reproductive Technology (ART) Clinic as part of the National Health
Service (NHS).

3.2 The GWC has continued to secure its operation, also scheduling additional clinic dates to better address

the needs of its users. Around 244 referrals were received since the opening of the clinic in November
2018, 94 of which since last year’s report. The nurse coordinator who is assigned full time at the clinic
was joined by a full-time counsellor who is able to provide ongoing support to clients.

The website www.transhealth.gov.mt aimed at healthcare professionals was launched in June

2021. The website provides information on the health needs of trans persons as well as information

on Malta’s legal framework, the services of the (GWC) and the referral form that enables access
to the GWC services. The website is an adaptation of the Ghent University Hospital website
www.transgenderzorg.be and is one of the work packages of the Transform project co-funded by the
EU’s Rights, Equality and Citizenship (REC) programme.

Launch of the website www.transhealth.gov.mt

Source: Merlin Popolin,TVM
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3.3 Following meetings reported in the previous annual report between the HRD and the ODPM, Dr Alexia

Bezzina was appointed as chair and joined by the new members of the Intersex Protocol Review Working

Group (IPRWG). The review process is now in process and progressing at a good pace, with various
meetings already conducted.

3.4 Health care providers can include a note on their database specifying if a person’s gender identity does

not match their documents. One can also list pronouns and name to be used when communicating
with the patient.

3.5 Through the Transform project funded from the EU’s REC programme, the SOGIGESC Unit has started

developing various materials including online banners, leaflets, posters, stickers and videos to promote
an inclusive environment within the health services, and to also provide information on the support

available to the LGBTIQ community with respect to aspects of health which research has shown are
more prevalent in LGBTIQ populations.

3.6 Pre-Exposure Prophylaxis (PrEP) remains available in pharmacies at a fixed price of €56.70. Post-

Exposure Prophylaxis (PEP) is available at Mater Dei Hospital at a cost and following a consultation with

the GU Clinic. It is also available for free to victims of an alleged sexual assault, upon presentation of a
police report.

An improved pharmaceutical regimen for Human Immunodeficiency Virus (HIV) has been finalised

and the updated treatment formulary is available and is being rolled out. Treatment is available and
accessible in both Malta and Gozo.

Health Promotion and Sexual Health Malta, posted a number of social media banners on their respective
accounts, raising awareness on HIV testing and prevention. A leaflet titled How to Use a Condom – A Quick
Guide which also included a free condom was published and distributed locally.
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OTHER COMMITMENTS:
Through the Transform Project the SOGIGESC Unit and the GWC in collaboration with the Malta Union
of Midwives and Nurses (MUMN) provided training to 110 health practitioners on addressing barriers to

health care faced by LGBTIQ persons. Train-the-trainer seminars were also held with 70 practice nurses

from Mater Dei, Sir Anthony Mamo Oncology Centre (SAMOC) and primary health care services. The

training of 300 frontline staff (clerks, receptionists, customer care and human resources personnel) is
also underway in collaboration with the ODPM and Steward Health Care.

Training sessions as part of the TRANSFORM project
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AREA 4: EQUALITY IN SPORT
4.1 The SOGIGESC Unit held a meeting with the Institute for Community Services at the Malta College of

Arts, Sciences and Technology (MCAST), responsible for providing courses and programmes aimed at

those interested in advancing their knowledge and competences to teach or coach a particular sport.
The two discussed how LGBTIQ inclusion in sport can be more comprehensively addressed in the work
of the institute. A number of potential initiatives to explore were identified.

4.4 The SOGIGESC Unit attended two roundtables organised by the Malta Football Association (MFA) as

part of a transnational project addressing inclusion in sport. The HRD has endorsed a transnational
ERASMUS+ project application in which the MFA is a partner and agreed to act as an associate partner.
If approved, this project aims at addressing the issues of LGBTIQ-phobia in sport, primarily football.

A roundtable organized by the MFA
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Source: MFA

AREA 5: RIGHT TO PRIVATE AND FAMILY LIFE
5.1 The ART Clinic at Mater Dei has continued to offer In Vitro Fertilisation (IVF) treatment to lesbian couples,

trans men and single persons.

5.2 The entitlement policy for the preservation of gametes has been reviewed and concluded to now also allow

this service to be provided to trans persons through the NHS. Trans persons who choose to access this
service are referred by the GWC to the ART Clinic in order to preserve their fertility.

5.3 During 2020 and 2021, the Social Care Standards Authority (SCSA) was tasked with finalizing its cooperation

for inter-country adoption with Colombia. In quarter 2 of 2021, these negotiations were finalised and

prospective adoptive families, including same-sex couples and single persons can now opt to adopt from
Colombia. Colombia, is in fact one of the few countries currently welcoming inter-country adoptions by
LGBTIQ couples and individuals.

OTHER COMMITMENTS:
The SOGIGESC Unit participated in a
consultation session organised by
MFCS focusing on LGBTIQ individuals
as part of the series entitled “A social

vision for Malta 2035”. Together with
stakeholders,

the

Unit

discussed

emerging challenges and how these

are and can further be addressed in
the future.

Consultation session as part of the series “A social vision for Malta 2035”
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AREA 6: FREEDOM FROM HATRED
6.1 Amendments to hate crime legislation that would ensure that the legal provisions are applicable to

individuals and groups alike have been proposed in conjunction with the Equality Bill, which is currently
at the Consideration of Bills Committee stage.

6.2 Training for police officers to respond to cases of hate crime and hate speech including LGBTIQ victims

is being offered through the police academy. Between July 2020 and June 2021, a total of 303 police
sergeants and constables were trained. This brings the total of officers trained since the launch of the
LGBTIQ Equality Strategy and Action Plan 2018-2022 to 1169.

The SOGIGESC Unit was also involved in delivering training on policing and LGBTIQ legislation and policy
with two groups of Malta Police Force (MPF) recruits.

6.3 As can be seen from the Table on the right (Pg 25), the number of hate crime incidents on the grounds

of sexual orientation and gender identity reported to the police over the past 3 years has remained
relatively stable with 6 incidents reported in 2019, 5 in 2020 and 2 incidents in the first half of 2021.

6.4 A Memorandum of understanding between the Victim Support Agency within the MPF and the Rainbow

Support Services (RSS) has been revisited this year and is expected to be concluded next year.
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Hate crime reports on the basis of

Hate Crime reports on the

Sexual Orientation

basis of Gender Identity

January to March 2019

1

0

April to June 2019

0

0

July to September 2019

4

0

October to December 2019

1

0

Total number in 2019:
6 incidents of hate crime reported to the police
January to March 2020

0

1

April to June 2020

1

0

July to September 2020

0

0

October to December 2020

2

1

Total number in 2020:
5 incidents of hate crime reported to the police
January to March 2021

1

1

April to June 2021

0

0

Total number in 2021 until June:
2 incidents of hate crime reported to the police
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AREA 7: LGBTIQ CIVIL SOCIETY
7.1 The LGBTIQ Consultative Council met on a quarterly

basis throughout the year, discussing a range of
initiatives and processes. The first meeting of the
newly appointed council was hosted by the then

Parliamentary Secretary for Equality and Reforms.

The meetings that followed were all hosted on a
virtual platform. The Head of the SOGIGESC Unit

provided continuous updates on the Unit’s work to
the council.

The Council continues to serve its purpose as a

platform for Civil Society and as a means to advise
the government on present and future plans.

7.2 The Government of Malta, through the Ministry for

The Government of Malta committed itself to allocate
funds, over a span of three years to aid in the hosting
of Europride 2023, which will take place in Malta.
An agreement was signed at Auberge d'Aragon

by representatives of the then Ministry for Justice,
Equality and Governance (MJEG) and the Allied

Rainbow Communities (ARC). The first instalment of
the allocated funding has already been issued.

Malta continued to honour its commitment in

supporting and helping to finance the Organisation

Intersex International (OII) – Europe for a period of
three years. The financial grant to cover the second
term of this agreement was disbursed.

Family, Children’s Rights and Social Solidarity (MFCS)
continued its funding of the RSS, administered by
the Malta LGBTIQ Rights Movement (MGRM).

Agreement for funding between
MJEG and ARC.
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Source: DOI

7.3 The sub-site, www.lgbtiq.gov.mt has remained updated with new projects undertaken by the SOGIGESC Unit.

The Unit often promotes new initiatives on the HRD’s Facebook Page, while also developing various promotional
material.

June marks Pride Month around the globe, and to commemorate such month, the SOGIGESC Unit published a

3-page article on First Magazine, a publication which is distributed with a local newspaper. The article outlined 4
of the campaigns undertaken by the Unit this year.

Article published on First Magazine

Source: First Magazine
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7.4 The SOGIGESC Unit maintains a relationship with all civil society organisations working on LGBTIQ

equality and mainstreaming efforts. It has consulted with both MGRM and ARC for the launch of the
Trans Work – Same Work campaign as well as the Transform project campaigns and collaborated with
LGBTI+ Gozo for the development of a bus campaign in the region, among others.

The Unit has also participated in a number of public consultations to ensure that LGBTIQ inclusion is
mainstreamed throughout government.

7.5 The SOGIGESC Unit maintains links with international Non-Governmental Organisations (NGOs) such as

ILGA-Europe, Transgender-Europe and OII-Europe on a regular basis. The first two were heavily involved
in drawing up a new website targeted at GPs and other medical professionals on how to better address the

needs of transgender service users. The website developed as part of the TRANSFORM project can be
accessed on www.transhealth.gov.mt.
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AREA 8: RIGHT TO SEEK ASYLUM

8.1 The International Protection Agency (IPA) adopted Internal Guidelines on Procedures and the Assessment

of Sexual Orientation and/or Gender Identity Claims. Amendments to the Procedural Standards for
Granting and Withdrawing International Protection Regulations (S.L. 420.07) extended protection to
those fleeing persecution on the grounds of their gender expression and sex characteristics.

Leaflet and poster for ‘from pink triangles to rainbows’ campaign
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Following various meetings held between the SOGIGESC Unit and the IPA, the Agency for the Welfare of

Asylum Seekers (AWAS) and the UNHCR office in Malta, it was agreed that a visibility and information
campaign targeted towards LGBTIQ migrants was needed.

Together with the UNHCR office, a Welcome poster written in a rainbow font and in more than twenty

languages was developed. This was accompanied by a leaflet outlining some basic information about

the legal framework in Malta and support networks for LGBTIQ migrants, which was also written and

translated into six main languages. All material has been disseminated in key areas, usually frequented
by asylum seekers and migrants.

The SOGIGESC Unit holds plans to collaborate with AWAS in hosting a specific training to all staff

working with the Agency. This sensitisation training with front-liners and more in-depth training with

professionals aims to address LGBTIQ safety and inclusion in reception centres. This training had to be
postponed due to Covid-19 mitigation restrictions.
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Area
PROMOTION OF LGBTIQ
EQUALITY ON
AN
AREA9:
9: PROMOTION
OF LGBTIQ
EQUALITY
ON AN INTERNATIONAL LEVEL
INTERNATIONAL LEVEL

9.1 Following a request from the Government of

Peru to Malta, a questionnaire on the rights of
LGBTIQ persons was compiled in order to give a
better understanding of the legal changes that
have occurred in Malta in the past few years.

The GWC has attended and participated in

a panel discussion organised by the United
Kingdom and Cyprus as part of the IDAHOBIT
Conference 2021.

Feedback on various requests for information

on Malta’s legal and policy framework around
legal gender recognition, provisions banning

normalising treatments on intersex persons

and conversion practices was provided to both
activist groups and governments alike.

9.2 In August of 2020, the Permanent Mission

of Malta in New York, approached the North

Macedonian counterparts to gauge their interest

in joining the United Nations (UN) LGBT Core
Group. Their mutual interest was confirmed in
September, with both representations initiating
the procedure to join.

Following no objections from other members of
the Core Group, both Malta and North Macedonia

Malta continued to be an active member of the
group following its accession.

9.3 Malta continued to be an active member of

the Equal Rights Coalition (ERC), which brings
together

like-minded

countries,

promoting

equality for LGBTIQ persons internationally.

During this year, the ERC continued to meet

virtually as a result of the persistence of the
Covid-19 pandemic.

In October 2020, the Head of the SOGIGESC

Unit addressed the Coalition members and
gave a presentation on the legal protections
of intersex persons living in Malta. A similar
intervention was also provided during the

Regional ERC conference held in July 2021. The
newly appointed Minister for Equality, Research

and Innovation also participated in the High
Level Governmental Session during this same
conference reiterating Malta’s commitment

towards the promotion of LGBTIQ equality on the
world stage.

Malta also supported an ERC statement on the

violation of human rights of LGBTIQ persons in
Chechnya.

became official members, attending their first
meeting on the 24th of November 2020.
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9.4 During the 45th session of the Human Rights

Council, Malta supported a joint statement on
the rights of intersex persons.

The Permanent Mission of Malta in Geneva

actively participated in an online consultation

hosted by the UN Independent Expert on SOGI,
during which the protection against violence
and discrimination based on sexual orientation

and gender identity was discussed. This was

then followed by a questionnaire circulated by
the same UN office, for which Malta reported its
views and provided input.

Malta also participated in a Global Roundtable
on Protection and Solutions for LGBTIQ+ People

in Forced Displacement hosted by the UNHCR
and the UN Independent Expert on SOGI.

9.5 The Prime Minister of Malta together with fifteen

other heads of government of member states
of the EU, signed a joint declaration to continue

their efforts in strengthening the rights of LGBTIQ

persons and to ensure that future generations
enjoy a society of equality and tolerance.
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A letter signed by 16 EU members’
heads of government in support of
LGBTIQ equality.

Source: OPM

9.6 The Embassy of Malta in Warsaw supported a joint statement condemning human rights violations of

LGBTIQ persons in Poland. The Embassy of Malta in Vienna supported the yearly IDAHOBIT statement, as
well as the Joint Statement on the Occasion of the 26th Budapest Pride Festival.

To commemorate IDAHOBIT 2021, Malta’s Embassies, High Commissions and Representations around

the world in Washington, Brussels, Lisbon, The Hague, Paris, Vienna, New York, Dublin and Canberra
hoisted the Rainbow Flag. Missions in The Hague, Strasbourg, Brussels, Dublin, co-sponsored statements
and/or took part in online and offline initiatives supporting IDAHOBIT and LGBTI rights.

Permanent representations of Malta to the EU and UN hoisting the Rainbow Flag. 

Source: MFEA
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AREA 10: OTHER LGBTIQ MEASURES
10.1 Following the successful bid by ARC also supported by

other local LGBTIQ NGOs to host Euro Pride 2023, the
government signed an agreement to support the cofinancing of such an event (more details in measure
7.2). This event is expected to shine a spotlight on Malta
as an LGBTIQ-friendly tourist destination with a robust

legal and policy framework which would attract visitors
both during and after Pride Week

10.3 In commemoration of Pride Week, which could not be

hosted in 2020, the Government supported an initiative

aimed at promoting visibility in front of Auberge de
Castille. This initiative saw the participation of the Prime

Minister, Hon. Robert Abela and Hon. Rosianne Cutajar,
then Parliamentary Secretary for Equality and Reforms.

An initiative commemorating Pride Week 2020. 

Source: ARC

The SOGIGESC Unit in collaboration with the
Department of Gender and Sexualities within the

Faculty for Social Wellbeing at the University of
Malta and Europe Direct held the second LGBTIQ
Research Symposium, which took place online
and attracted a good number of participants. The

proceedings of this symposium are expected to be

published as a follow up to the research publication
Mapping the Rainbow launched in May of 2020.

The LGBTIQ Research Symposium 2021.
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